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INTRODUCTION

YourEmployer, WellesleyCollege (theEmployer), hasestablishedthis403(b) retirementplan, Wellesley
College403(b) RetirementPlan (thePlan) toassistyouandotherEmployeesinsavingforretirement. ThePlan
isgovernedbythePlandocument, whichisacomplexlegalcontractthatcontainsalloftheprovisionsrequired
bytheInternalRevenueService (IRS) thattheEmployermustfollowwhenadministeringthePlan. This
documentfollowsspecificfederallawsandregulationsthatapplytoretirementplans. ThePlandocumentmay
changewhennewlawsorregulationstakeeffect. TheEmployeralsohastherighttomodifycertainPlan
featuresfromtimetotime. Whenthesechangesoccur, youwillbenotifiedaboutanychangesthataffectyour
rightsunderthePlan.  

ThisdocumentisaSummaryPlanDescription (SPD). ItsummarizestheimportantfeaturesofthePlan
document, includingyourbenefitsandobligationsunderthePlan. Ifyouwantmoredetailedinformationabout
specificplanfeaturesorhavequestionsaboutanyoftheinformationintheSPD, youshouldcontactyour
EmployerviathemethodsoutlinedinthisSPD. YoucanalsorequestacopyofthePlandocumentfromyour
Employer.  

YouwillnoticethatcertaintermsintheSPDarecapitalized. Theseareimportanttermstounderstandandthey
aredefinedinmoredetailintheDEFINITIONSsectionoftheSPD. Althoughthepurposeofthisdocumentis
tosummarizethemoresignificantprovisionsofthePlan, thePlandocumentwillprevailintheeventofany
inconsistency. Inaddition, thetermsofthePlancannotbemodifiedbywrittenororalstatementsmadetoyou
bythePlanAdministratororotherpersonnel.  

ThePlanwasoriginallyeffective01/01/1958. ThisSPDdescribesthePlanasrestatedeffective01/01/2019.  
ThisSPDsupersedesallpreviousSPDs.  

ELIGIBILITYFORPARTICIPATION

ThePlandocumenthasbeenamendedand/orrestatedintoanewPlandocument.  Ifyouwereeligibleto
participateinthepriorPlan, youwillcontinuetobeeligibletoparticipateinthisPlanwithoutsatisfyingany
additionalageorservicerequirements.  

AmIeligibletomakeElectiveDeferralsandRothElectiveDeferrals? 
Onceyoumeettheeligibilityrequirementsbelow, youwillbeeligibletomakeElectiveDeferralsunless
youfallintooneofthefollowingcategories.  

YouareastudentperformingservicesforWellesleyCollegeandwhereyouarepursuingacourseof
studywithWellesleyCollege.  

WhateligibilityrequirementsdoIhavetomeettomakeElectiveDeferrals? 
YouwillbeeligibletomakeElectiveDeferralsimmediatelyuponyourhiredate.  

AmIeligibletoreceiveSafeHarborContributions? 
Onceyoumeettheeligibilityrequirementsbelow, youwillbeeligibletoreceiveSafeHarborContributions
unlessyoufallintooneofthefollowingcategories.  

YouareanemployeewhoisastudentperformingservicesdescribedinCodesection3121(b)(10) or
anemployeewhoisacollectivelybargainedemployeethatiseligibleundertheEmployer'sdefined
benefitplan.   
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WhateligibilityrequirementsdoIhavetomeettoreceiveSafeHarborContributions? 
YouwillbeeligibletoreceiveSafeHarborContributionsonthefirstdayofthecalendarmonthnext
followingthedayyoumeetthefollowingrequirements.  

YoucompleteoneYearofEligibilityService.  
EmployeeshiredpriortoJanuary1, 2017whoworklessthanhalftime (asdefinedbyreferenceto
theworkloadcarriedbyafacultymemberatherorhisparticulardepartmentattheCollege) andwho
havenotcompletedaYearofServiceareexcluded.  Forthispurpose, theHoursofServiceofan
Employeewhoisscheduledtoworkfor9, 10, or11monthsinthe12-monthperiodbeginningon
dateofhireoranyPlanYearbeginningonorafterdateofhireshallbeannualized. Employeeshired
priortoJanuary1, 2017whoworkatleasthalftimearenotsubjecttoaneligibilityservice
requirement.  

AmIeligibletoreceiveNon-ElectiveContributions? 
Onceyoumeettheeligibilityrequirementsbelow, youwillbeeligibletoreceiveNon-Elective
Contributionsunlessyoufallintooneofthefollowingcategories.  

YouareanemployeewhoisastudentperformingservicesdescribedinCodesection3121(b)(10) or
anemployeewhoisacollectivelybargainedemployeethatiseligibleundertheEmployer'sdefined
benefitplan.   

WhateligibilityrequirementsdoIhavetomeettoreceiveNon-ElectiveContributions? 
YouwillbeeligibletoreceiveNon-ElectiveContributionsonthefirstdayofthecalendarmonthnext
followingthedayyoumeetthefollowingrequirements.  

YoucompleteoneYearofEligibilityService.  
EmployeeshiredpriortoJanuary1, 2017whoworklessthanhalftime (asdefinedbyreferenceto
theworkloadcarriedbyafacultymemberatherorhisparticulardepartmentattheCollege) andwho
havenotcompletedaYearofServiceareexcluded.  Forthispurpose, theHoursofServiceofan
Employeewhoisscheduledtoworkfor9, 10, or11monthsinthe12-monthperiodbeginningon
dateofhireoranyPlanYearbeginningonorafterdateofhireshallbeannualized. Employeeshired
priortoJanuary1, 2017whoworkatleasthalftimearenotsubjecttoaneligibilityservice
requirement.  

Howismyservicemeasured? 
Ifyouareregularlyscheduledtoworkatleasthalftime (atleast17.5hoursperweek), youarecreditedwith
aYearofEligibilityServicewhenyouhaveworkedfortheEmployerfor12months.  Ifyouareregularly
scheduledtoworklessthanhalftime, youarecreditedwithaYearofEligibilityServicewhenyoucomplete
atleast910HoursofServiceineitherthe12monthsbeginningonyourdateofhireorinanyPlanYear
beginningonorafteryourdateofhire.  

ForEmployeeshiredbeforeJanuary1, 2017, aYearofServiceisdefinedasbeingcreditedwithatleast910
HoursofServiceinthe12-monthperiodbeginningontheEmployee'sdateofhireoranyanniversaryofthat
date.  

WhencanIre-enterthePlanifIterminateemploymentwiththeEmployerandamlaterrehired? 
Youwillalwaysimmediatelyre-enterthePlanuponrehireprovidedyouhadmettheeligibility
requirementsandpassedanentrydatebeforeyouterminatedemployment.  

CONTRIBUTIONS - EMPLOYEE

DoesthePlanallowmetomakeElectiveDeferrals? 

2 Copyright © 2002-2019



Yes. Providedyouhavemettheeligibilityrequirementsandpassedtheentrydateasspecifiedinthesection
titled "EligibilityforParticipation" youmaycontributeElectiveDeferralstothePlan.  

DoIpaytaxesonanyElectiveDeferralsImake? 
YouwillhavetheoptiontohavetheElectiveDeferralsyoumaketakenoutofyourpayeitherbeforeor
aftertaxesarewithheld. ForthoseElectiveDeferralsyouchoosetohavetakenoutpre-tax, youwill
generallypaytaxesonthisamountwhenyoutakeitoutofthePlan.  

ForthoseElectiveDeferralsyouchoosetohavetakenoutafter-tax (RothElectiveDeferrals), youwillpay
taxesonthisamountwhenyoucontributethemtothePlan. However, providedthedistributionis
qualified" theearningsontheseamountswillnotbetaxedwhentheyareremovedfromthePlan. ARoth

ElectiveDeferraldistributionisqualifiedwhen (1) ithasbeenatleast5yearssincethefirstRothElective
DeferralswerecontributedtothePlanand (2) youareatleast591/2yearofage, becomedisabled, orhave
died. RothContributionsaremadeinthesamemanneraspre-taxElectiveDeferrals. Youmustdesignate
howmuchyouwouldliketocontributeonapre-taxbasis (normal403(b) contribution) andhowmuchyou
wouldliketocontributeasanafter-taxRothContribution. YouarenotrequiredtomakeanyRoth
Contributions. YoumaydesignateallofyourElectiveDeferralsaspre-taxcontributions.  

HowdoImakeorchangetheamountoftheElectiveDeferralsbeingwithheld? 
Youmaymakeorchangeyourdeferralelectionby: written, VRU, orelectronicelection

OnceImakeadeferralelection, howoftencanIchange, stop, orre-starttheelection? 
Youmaychangeorre-startyourdeferralelectiononceamonth. Youmaystopyourdeferralsatanytime.   

WhatarethelimitsonElectiveDeferrals? 
YourElectiveDeferralsaresubjecttothefollowinglimits:   

FederallawlimitstheamountyoumayelecttodeferunderthisPlanandanyotherretirementplan
permittingElectiveDeferrals (includingbothother403(b) and401(k) plans). Youarelimitedto
contributing $19,000 (for2019) duringanycalendaryear.  
Ifyouareage50orover, youmaydeferanadditionalamount, calleda "catch-upcontribution", of
upto $6,000 (for2019).  
Themaximumamountyoucandeferis100% ofyourcompensation.  

ThePlanAdministratormayestablishadditionalrulesyouwillneedtofollowwhenmakingyourdeferral
election. Yourdeferralelectionisonlyeffectiveforcompensationyouhavenotreceivedyet. ThePlan
Administratormayalsoreduceortotallysuspendyourelectioniftheydeterminethatyourelectionmay
causethePlantofailtosatisfyanyoftherequirementsoftheInternalRevenueCode.  

CONTRIBUTIONS - EMPLOYER

WilltheEmployermakeSafeHarborContributionstothePlan? 
ThePlanAdministratorintendsthePlantobeasafeharborplan. Inasafeharborplan, ifcertain
requirementsaremet, thePlanwillbedeemedtoautomaticallypasscertainIRSrequirednon-discrimination
testing (ADP, ACPandtop-heavy). Oneoftheserequirementsisaminimumlevelofemployer
contributionstothePlan.  

WillSafeHarborContributionsbemadetomyaccountunderthePlan? 
Yes. AslongasyouareeligibletoreceiveSafeHarborContributions, SafeHarborContributionsofnotless
than3% ofyourcompensationwillbemadetoyouraccount.  
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SafeHarborContributionswillbecontributedtoyouraccountatsuchtimeasdeterminedbythePlan
Administratoronauniformandnon-discriminatorybasis.  

WilladditionalACPSafeHarborMatchingContributionsbemadetomyaccountunderthePlan? 
AdditionalfixedACPSafeHarborMatchingContributionswillbemadetoyouraccountaccordingtothe
followingformula: matchingcontributionswillequalone-thirdofaneligibleParticipant'selectivedeferrals
thatdonotexceed3% ofCompensation.  

AdditionalACPSafeHarborMatchingContributionswillbecontributedtoyouraccountatsuchtimeas
determinedbythePlanAdministratoronauniformandnon-discriminatorybasis.  

WilltheEmployermakeNon-ElectivecontributionstothePlan? 
Yes. TheEmployerwillmakeaNon-ElectiveContributionstothePlanintheamountof: 6% ofeach
Participant'sCompensationforthePlanYearwhichdoesnotexceed50% ofthetaxablewagebaseplus9%  
ofeachParticipant'sCompensationforthePlanYearwhichexceeds50% ofthetaxablewagebase.  

Non-ElectiveContributionswillbecontributedtoyouraccountaftertheendofthePlanYear.  

CantheEmployermakeQualifiedNon-ElectiveContributions? 
Yes. TheEmployerhasthediscretiontomakeaQualifiedNon-ElectiveContributions. ThePlan
AdministratorwilldetermineeachPlanYearifthiscontributionwillbemade, howmuchitwillbeand
whichParticipantsareeligibletoreceivetheQualifiedNon-ElectiveContributions. Ifyouareeligibleto
receivethiscontributionyouwillreceiveaprorataportionoftheallocationbasedonyourCompensation.  
ThismeansthatalleligibleParticipantswillgetanequalshareoftheQualifiedNon-ElectiveContributions
asapercentageoftheirCompensation.  

CantheEmployermakeanyothertypeofcontributionstothePlan? 
Yes. TheEmployermayhavethediscretiontoreallocateanyforfeituresandtomakeothercontributionsas
necessarytocomplywiththeIRS' non-discriminationrequirements.  

Whatarethelimitsontotalcontributions? 
Yourtotalcontributionsaresubjecttothefollowinglimits:   

ThetotalamountthatmaybecontributedtothePlanonyourbehalfinanyyearmaynotexceedthe
lesserof100% ofyourcompensationor $56,000 (for2019).  

CanImovemoneyIhaveinanotherretirementplantothisPlan? 
Yes. IfyouareeligibletoparticipateinthePlanyoucanrolloverthemoneyyouhaveinotherplansintothe
Plan. WhilethePlanAdministratormayestablishproceduresthatrelatetotherequirementsforRollover
Contributions, ingeneralrolloverswillbeacceptedfromanyplanthatiseligibletoberolledintothePlan.  
Whilethereareexceptionsthisgenerallyincludesrolloversfromaqualifiedretirementplan (i.e., 401(k),  
definedbenefit), another403(b) plan, agovernmental457(b) planandpre-taxassetsheldinatraditional
IRA.  

WillIreceivecontributionswhenIamnotworkingattheEmployerduetomyperformingqualified
militaryservice? 

Ifyouarere-employedbytheEmployerafterperformingqualifiedmilitaryserviceyoumaybeableto
makeupmissedemployeecontributionsandtoreceivemake-upemployercontributions. Additionally, if
youmeetalloftherequirementsthetimeyouspendonqualifiedmilitaryservicemaycountasYearsof
ServiceunderthePlan. YoucanreceivemoreinformationaboutyourrightsundertheUniformedServices
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EmploymentandReemploymentRightsAct (USERRA) fromthePlanAdministrator.  

WhathappensifIdieorbecomedisabledwhileperformingqualifiedmilitaryservice? 
IfyoudieorbecomedisabledwhileperformingqualifiedmilitaryservicetheEmployerwilltreatyouasif
youreturnedtoworkonthedaybeforeyoudiedandthenterminatedonthedateofdeathordisabilitywhen
determininganyofyourbenefitsundertheplanexceptforcontributions.  

VESTING

DoIneedtoworkacertainamountoftimetokeepmyElectiveDeferrals, SafeHarborContributions,  
additionalfixedACPSafeHarborMatchingContributionsandNon-ElectiveContributions? 

No. Youwillalwaysbeimmediately100% vestedinyourElectiveDeferrals, SafeHarborContributions,  
additionalfixedACPSafeHarborMatchingContributionsandNon-ElectiveContributions.  

HowismyservicewiththeEmployermeasuredtoearnaYearofVestingService? 
Youwillearnayearofvestingservicewhenyouhaveworked1,000hoursinaPlanYear. Youwill
generallyearnanHourofServiceforeachhouryouarepaidfortheperformanceofdutiesfortheEmployer
butthereareexceptionsthatmayapply.  

DISTRIBUTIONS - AFTERTERMINATIONFROMSERVICE

CanItakeadistributionofmyaccountbalanceaftermyemploymentterminates?  
Yes. Youcantakeadistributionofyouraccountbalanceimmediatelyafteryouremploymentterminates.  

Whatformcanmydistributionafterterminationfromservicebetakenin? 
Youcantakeyourdistributionafterterminationfromserviceasacashdistribution.  

Yourdistributioncanbetakeninalumpsumdistribution, asinstallmentpayments, asanyformofpayment
requiredorpermittedundertheapplicablefundingvehicleandasanannuitypayment.  

HowsoonaftermydeathdoesmyBeneficiaryhavetotakedistributions?  
YourBeneficiarymusttakedistributionsasrequiredbytheIRS.  

Whatformcanthedistributionsaftermydeathbetakenin? 
Yourbeneficiariescantakedistributionsasacashdistribution.  

Yourbeneficiary'sdistributioncanbetakeninalumpsumdistributionandasinstallmentpayments.  

WhogetsmyassetsinthePlanifIdon'tdesignateabeneficiary? 
Ifyoudiewithoutdesignatingabeneficiary, yourAccountwillbepayabletoyourspouse, orifyoudonot
haveaspouse, toyourestate.  

IfIdesignateabeneficiarywillthatdesignationeverexpire? 
Yes. Yourbeneficiarydesignationwillexpire: divorce, unlesstheParticipantsubsequentlydesignatesthe
formerspouseasabeneficiary.  

CantheEmployereverforcemetotakeadistributionfromthePlan? 
ThePlanAdministratorwillforceadistributionofyouraccountbalancewhenyoureachyourRequired
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BeginningDate (seebelowforwhatyourRequiredBeginningDateis).  

IsthereeveratimewhenIhavetotakeadistributionfromthePlan? 
Yes. OnceyoureachyourRequiredBeginningDateyoumuststarttakingdistributionsfromthePlan. These
distributionsarecalledRequiredMinimumDistributions. Failuretotakethesepaymentscanresultinan
IRSpenaltytaxof50% oftheamountthatshouldhavebeendistributed. YourRequiredBeginningDateis
whenyouactuallyretireorage701/2, whicheverislater.  

DoIhavetogetmyspouse'sconsenttotakeadistributionfromthePlan? 
Yes. Ifyouhaveaspousetheymustconsenttoalldistributionsabove $5,000yourequestfromthePlanthat
arenottakenintheformofaQualifiedJointandSurvivorAnnuitywiththesurvivorannuitybeingatleast
50%.  

DISTRIBUTIONS - IN-SERVICE

CanItakeadistributionofmyaccountbalanceifIamstillworkingwhenIreachnormalretirement
age?  

Yes. Youcantakeadistributionofthefollowingfullyvestedaccountbalanceswhenyoureachnormal
retirementage (age65) whileyouarestillworking:  

ElectiveDeferrals
RolloverContributions

CanItakeadistributionofmyaccountbalancewhenIreachage59.5?  
Yes. Youcantakeadistributionofthefollowingfullyvestedaccountswhenyoureachage59.5:  

ElectiveDeferrals
RolloverContributions
RothElectiveDeferrals

CanItakeadistributionofmyElectiveDeferralswhilestillworkingifIamcalledtoactiveduty?  
Yes. YoucantakeadistributionofyourElectiveDeferralswhilestillworkingifyouarecalledtoactive
militarydutyforatleast30days. However, ifyouarenotcalledtoactivedutyforatleast180days, youwill
notbeabletohaveElectiveDeferralswithheldfromyourpayfor6monthsfromthedateofthedistribution.  

CanItakeadistributionofmyaccountbalancewhilestillworkingifIincurahardship?  
Yes. Youcantakeahardshipdistributionofthefollowingfullyvestedaccountbalanceswhilestillworking
ifyouincurahardship:  

ElectiveDeferrals, excludingpost-1988earnings
RothElectiveDeferrals

ArethererequirementsImustmeettotakeahardshipdistribution?  
Yes. Inordertoreceiveahardshipdistributionfromyouraccountseligibleforhardshipwithdrawalyou
musthaveanimmediateandheavyfinancialneedthatcannotbesatisfiedbyotheravailableresources. This
determinationismadebythePlanAdministrator. Thefollowingaretheonlyfinancialneedsconsidered
immediateandheavy:  

expensesincurredornecessaryformedicalcare, describedinCodesection213(d), foryouoryour
spouse, children, ordependents;  
thepurchase (excludingmortgagepayments) ofaprincipalresidencefortheParticipant;  
paymentoftuitionandrelatededucationalfeesforthenext12monthsofpost-secondaryeducation
foryouoryourspouse, children, ordependents;  
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theneedtopreventtheevictionofyoufromyourprincipalresidence (oraforeclosureonthe
mortgageonyourprincipalresidence);  
paymentsforburialorfuneralexpensesforyourdeceasedparent, spouse, children, ordependents; or
expensesfortherepairofdamagetoyourprincipalresidencethatwouldqualifyforthecasualty
deduction.  

Inordertohavethehardshipdistributionsatisfyanimmediateandheavyfinancialthefollowingalsomust
betrue.  

Youhaveobtainedalldistributions, otherthanhardshipdistributions, andallnontaxableloansunder
allplansmaintainedbytheEmployer.  
Thedistributionisnotinexcessoftheamountofanimmediateandheavyfinancialneed (including
amountsnecessarytopayanyfederal, stateorlocalincometaxesorpenaltiesreasonablyanticipated
toresultfromthedistribution).  
YourElectiveDeferrals, ifapplicable, willbesuspendedfor6monthsafterthereceiptofthe
hardshipdistribution.  

ArethereanyfurtherlimitationsorconditionsforwhenIcantakeadistributionfromthePlanwhilestill
employed?  

Yes. Thefollowinglimitationsandconditionsapplytoin-servicedistributions: Participantsmustobtain
spousalconsentforanyin-servicewithdrawals, andin-servicewithdrawalsaresubjecttothetermsofthe
applicablefundingvehicle(s).  

Whatformcanmyin-servicedistributionbetakenin?  
Youcantakeyourin-servicedistributionasacashdistribution.  

Yourin-servicedistributioncanbetakeninalumpsumdistribution, asinstallmentpaymentsandasa
continuousrightofwithdrawal.  

LOANS

AmIeligibletotakealoanfromthePlan?  
Yes. IfyouareanactiveemployeeyoumayapplyforaloanfromthePlan. Loanswillonlybemadeto
personswhothePlanAdministratordetermineshavetheabilitytorepaytheloan.  

HowmanyloanscanIhaveoutstandingatanyonetime? 
Themaximumnumberofloansyoucanhaveoutstandingatanyonetimeispertheapplicablefunding
vehicle. Thisnumberwillincludeanypreviousloansyoumayhavetakenthatwerenotpaidbackinfull.  

IsthereaminimumamountthatImusttakeoutasaloan? 
Yes. Theminimumloanamountis $1,000.  

IsthereamaximumamountthatIcantakeoutasaloan? 
Yes. Yourloanamountislimitedtothelesserof:  

50,000minusthehighestoutstandingbalanceofloansinthepast12months, or
50% ofyourvestedaccountbalance.  

Isallofmyaccountbalanceavailableforloans? 
No. Onlypre-taxelectivedeferralaccountsareavailableforloans.  

7 Copyright © 2002-2019



ThePlanAdministratorwilldeterminewhetheryoumayreceivealoanfromyourRothContribution
Account. IfthePlanAdministratorallowsloansfromyourRothContributionAccount, thePlan
Administratormayspecifyanorderingruleforloans. Theorderingrulewilldeterminewhetherloanswill
bemadefirstorlastfromyourRothContributionAccountorinanycombinationofyourRothContribution
AccountandanyotherAccount.  

HowlongdoIhavetore-paymyloan? 
Yourloanmustberepaidwithinfiveyearsfromthedateoftheloan.  Iftheloanwillbeusedtopurchasea
principleresidencealongerrepaymentmaybeallowed (determinedatthetimetheloanismade). The
maximumloantermforaprincipalresidenceloanistenyears.  

HowoftendoIhavetomakeloanpayments? 
Youmustrepayyourloaninaccordancewiththerepaymentscheduleestablishedatthetimetheloanis
taken. Thesepaymentwillbeatleastonaperpayrollbasis. Fullorpartialprepaymentsareallowed. Ifyou
failtomakeloanpaymentsaccordingtotheestablishedrepaymentscheduleandyoudonotcorrectthis
failureinatimelymanner (asdeterminedbythePlanAdministrator) theremainingloanbalancewillbe
deemeddistributed". Thismeansthattheremainingbalancewillbecomeataxabledistributionfortheyear

inwhichitwasdeemed. However, thisdoesnotremoveyourobligationtorepaytheloanandtheremaining
balanceplustheinterestthathasaccruedsincetheloanwasdeemedwillbetakenintoaccountwhen
determiningthemaximumofanyfurtherloanandthedeemedloanwillcountasanoutstandingloan.  
Specialrepaymentruleswillapplyifyoutakeoutasubsequentloanwhenyouhaveanunpaiddeemedloan
outstanding.  

DoIhavetomakemyloanpaymentsthroughpayrolldeduction? 
No. YourloanpaymentscanbemadebycheckorothermethodprescribedbythePlanAdministrator.  

IfIhaveaspouse, dotheyneedtoconsenttotheloan? 
Yes. Ifyouhaveaspouse, youmustobtaintheirconsentbeforeobtainingaloanfromthePlan.  

CanIrefinancemyloan? 
No. Youmaynotrefinanceyourloan.  

WhathappenstomyloanifIterminatefromservicewiththeEmployer? 
Whenyouterminatefromservice, youmaycontinuetomakethescheduledloanrepaymentsbycheckor
othermethodprescribedbythePlanAdministrator. PaymentsmustbereceivedbythePlanAdministrator
onatimelybasis.  

Arethereanyfeesassociatedwithtakingaloan? 
YoumaybechargedfeesrelatedtograntingandadministrationofloansfromthePlan. Pleasecontactthe
PlanAdministratorifyouwouldlikemoreinformationregardingtakingaloanfromthePlan.  

Arethereanyadditionallimitationsorotherprovisionsthatapplytotakingaloan? 
TheavailabilityandtermsofPlanloansaresubjecttothetermsoftheapplicablefundingvehicle.  

INVESTMENTS

CanIdirecthowmyaccountbalanceswillbeinvested? 
Yes. Youcandirecthowyourentireaccountbalancewillbeinvestedfromamongthedifferentinvestments
offeredunderthePlan.  
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Youmaymakeorchangeyourinvestmentelectionsby: written, VRU, orelectronicelection

HowoftencanIchangemyinvestmentelection?  
Subjecttoanyadditionalrestrictionsplacedoninvestmenttimingbytheactualinvestment, youmaychange
yourinvestmentelectionsdaily.  

Whattypeofaccountscanmyaccountbalancebeinvestedin? 
Youraccountbalancecanbeinvestedinannuitycontractsandcustodialaccounts.  

HowwillmyaccountbalancesbeinvestedifIdonotmakeaninvestmentelection?  
Ifyoudonotmakeaninvestmentelectionyouraccountbalanceswillbeplacedininvestmentsselectedby
thePlanAdministrator.  

DoesthePlanAdministratorintendthatthePlanwillmeettherequirementstobea404(c) plan?  
Yes. ThePlanisintendedtoconstituteaplandescribedinsection404(c) ofERISA.  Thismeansthatas
longascertainrequirementsaremetthePlanfiduciariesmayberelievedofliabilityforanyofyourlosses
thataretheresultofyourinvestmentelections.  

HowoftendoesthePlanAdministratordeterminehowmuchmybenefitinthePlanisworth?  
ThePlanAdministratorwilldeterminethevalueofeachParticipant'sbenefitunderthePlanoneach
businessday. ThePlanAdministratormayalsochooseotherdatestodeterminethevalueofeach
Participant'sbenefitunderthePlan.  

MISCELLANEOUS

DomesticRelationsOrders
Undercertaincircumstances, acourtmayissueadomesticrelationsorderassigningaportionofyour
benefitsunderthePlantoaspouse, formerspouse, childorotherdependent. ThePlanAdministratorwill
determinewhethertheorderisaqualifieddomesticrelationsorder ("QDRO"). IfthePlanAdministrator
determinesthattheorderisaQDRO, itwillimplementthetermsoftheQDROanddivideyourAccount
accordingly. Youmayobtain, withoutcharge, acopyofthePlan'sQDROproceduresfromthePlan
Administrator.  

Insurance
ThePlanisnotinsuredbythePensionBenefitGuarantyCorporation (PBGC) becauseitisnotadefined
benefitpensionplan.  

AdministratorDiscretion
ThePlanAdministratorhastheauthoritytomakefactualdeterminations, toconstrueandinterpretthe
provisionsofthePlan, tocorrectdefectsandresolveambiguitiesinthePlanandtosupplyomissionstothe
Plan. Anyconstruction, interpretationorapplicationofthePlanbythePlanAdministratorisfinal,  
conclusiveandbinding.  

PlanisNotaContractofEmployment
ThePlandoesnotconstitute, andisnottobedeemedtoconstitute, anemploymentcontractbetweenthe
Employerandanyemployeeoraninducementorconditionofemploymentofanyemployee.  Nothingin
thePlanistobedeemedtogiveanyemployeetherighttoberetainedintheEmployer'sserviceorto
interferewiththeEmployer'srighttodischargeanyemployeeatanytime.  
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Waiver
AnyfailurebythePlanorthePlanAdministratortoinsistuponcompliancewithanyofthePlan's
provisionsatanytimeorunderanysetofcircumstancesdoesnotoperatetowaiveormodifytheprovision
orinanyothermannerrenderitunenforceableastoanyothertimeorastoanyotheroccurrence, whether
thecircumstancesarethesameordifferent. NowaiverofanytermorconditionofthePlanisvalidorofany
forceoreffectunlessitisexpressedinwritingandsignedbyapersonauthorizedbythePlanAdministrator
tograntawaiver.  

Errors
AnyclericalorsimilarerrorbythePlanAdministratorcannotgivecoverageunderthePlantoany
individualwhootherwisedoesnotqualifyforcoverageunderthePlan. Anerrorcannotgiveabenefittoan
individualwhoisnotactuallyentitledtothebenefit.  

Fees
YourAccountmaybechargedforsomeorallofthecostsandexpensesofoperatingthePlan.  Such
expensesinclude, butarenotlimitedto, investmentexpensesandcoststoprocessloans, Plandistributions
andQDROs.  ForspecificinformationregardingthefeesthatarechargedbythePlan, pleasecontactthe
PlanAdministrator.  

ADMINISTRATIVEINFORMATION

PlanSponsor
ThePlanSponsorisWellesleyCollege.  

EmployerIdentificationNumber: 04-2103637
Address: 106CentralStreet, Wellesley, Massachusetts02481
Phonenumber: 781-283-3202

PlanAdministrator
ThePlanAdministratorisWellesleyCollege.  

Address: 106CentralStreet, Wellesley, Massachusetts02481
Phonenumber: 781-283-3202

PlanAssets
AssetsofthePlanareheldinannuitycontractsandcustodialaccounts.  

AgentforLegalService
TheagentforlegalserviceforthePlanisthepresidentoftheboardofWellesleyCollege.  

Address: 106CentralStreet, Wellesley, Massachusetts02481
Phonenumber: 781-283-3202

PlanNumber
ThePlanisa403(b) plan. ThePlannumberis002.  

PlanandFiscalYear
TheEmployer'sfiscalyearendsonJune30andthePlanYearendsonDecember31.  

ClaimsProcedure
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ApplicationforBenefits. YouoranyotherpersonentitledtobenefitsfromthePlan (a "Claimant") may
applyforsuchbenefitsbycompletingandfilingaclaimwiththePlanAdministrator. Anysuchclaimmust
beinwritingandmustincludeallinformationandevidencethatthePlanAdministratordeemsnecessaryto
properlyevaluatethemeritof, andtomakeanynecessarydeterminations, onaclaimforbenefits. ThePlan
Administratormayrequestanyadditionalinformationnecessarytoevaluatetheclaim.  

TimingofNoticeofDeniedClaim. ThePlanAdministratorwillnotifytheClaimantofanyadversebenefit
determinationwithinareasonableperiodoftime, butnotlaterthan90days (45daysiftheclaimrelatestoa
disabilitydetermination) afterreceiptoftheclaim. ThisperiodmaybeextendedonetimebythePlanforup
to90days (30additionaldaysiftheclaimrelatestoadisabilitydetermination), providedthatthePlan
Administratorbothdeterminesthatsuchanextensionisnecessaryduetomattersbeyondthecontrolofthe
PlanandnotifiestheClaimant, priortotheexpirationoftheinitialreviewperiod, ofthecircumstances
requiringtheextensionoftimeandthedatebywhichthePlanexpectstorenderadecision. Iftheclaim
relatestoadisabilitydetermination, theperiodformakingthedeterminationmaybeextendedforuptoan
additional30daysifthePlanAdministratornotifiestheClaimantpriortotheexpirationofthefirst30-day
extensionperiod.  

ContentofNoticeofDeniedClaim. Ifaclaimiswhollyorpartiallydenied, thePlanAdministratorwill
providetheClaimantwithawrittennoticeidentifying (1) thereasonorreasonsforsuchdenial, (2) the
pertinentPlanprovisionsonwhichthedenialisbased, (3) anymaterialorinformationneededtograntthe
claimandanexplanationofwhytheadditionalinformationisnecessary, and (4) anexplanationofthesteps
thattheClaimantmusttakeiftheywishtoappealthedenial, includingastatementthattheClaimantmay
bringacivilactionunderERISA.  

AppealsofDeniedClaim. IfaClaimantwishestoappealthedenialofaclaim, theymustfileawritten
appealwiththePlanAdministratoronorbeforethe60thday (180thdayiftheclaimrelatestoadisability
determination) aftertheyreceivethePlanAdministrator'swrittennoticethattheclaimhasbeenwhollyor
partiallydenied. ThewrittenappealmustidentifyboththegroundsandspecificPlanprovisionsuponwhich
theappealisbased. TheClaimantwillbeprovided, uponrequestandfreeofcharge, documentsandother
informationrelevanttohisclaim. Awrittenappealmayalsoincludeanycomments, statementsor
documentsthattheClaimantmaydesiretoprovide. ThePlanAdministratorwillconsiderthemeritsofthe
Claimant'swrittenpresentations, themeritsofanyfactsorevidenceinsupportofthedenialofbenefits, and
suchotherfactsandcircumstancesasthePlanAdministratormaydeemrelevant. TheClaimantwilllosethe
righttoappealiftheappealisnottimelymade. ThePlanAdministratorwillordinarilyruleonanappeal
within60days (45daysiftheclaimrelatestoadisabilitydetermination). However, ifspecialcircumstances
requireanextensionandthePlanAdministratorfurnishestheClaimantwithawrittenextensionnotice
duringtheinitialperiod, thePlanAdministratormaytakeupto120days (90daysiftheclaimrelatestoa
disabilitydetermination) toruleonanappeal.  

DenialofAppeal. Ifanappealiswhollyorpartiallydenied, thePlanAdministratorwillprovidethe
Claimantwithanoticeidentifying (1) thereasonorreasonsforsuchdenial, (2) thepertinentPlanprovisions
onwhichthedenialisbased, (3) astatementthattheClaimantisentitledtoreceive, uponrequestandfreeof
charge, reasonableaccessto, andcopiesof, alldocuments, records, andotherinformationrelevanttothe
Claimant'sclaimforbenefits, and (4) astatementdescribingtheClaimant'srighttobringanactionunder
section502(a) ofERISA. ThedeterminationrenderedbythePlanAdministratorwillbebindinguponall
parties.  

DeterminationsofDisability.  Iftheclaimrelatestoadisabilitydetermination, determinationsofthePlan
AdministratorwillincludetheinformationrequiredunderapplicableUnitedStatesDepartmentofLabor
regulations.  
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YourRightsUnderERISA
Asaparticipant, youareentitledtocertainrightsandprotectionsundertheEmployeeRetirementIncome
SecurityActof1974 (ERISA). Thisfederallawprovidesthatyouhavetherightto:  

Examine, withoutcharge, atthePlanAdministrator'sofficeandatotherspecifiedlocations, suchas
worksitesandunionhalls, alldocumentsgoverningthePlan, includinginsurancecontractsandcollective
bargainingagreements, andacopyofthelatestannualreport (Form5500Series) filedbythePlanwiththe
U.S. DepartmentofLaborandavailableatthePublicDisclosureRoomoftheEmployeeBenefitsSecurity
Administration.  

Obtain, uponwrittenrequesttothePlanAdministrator, copiesofdocumentsgoverningtheoperationofthe
Plan, includinginsurancecontractsandcollectivebargainingagreements, andcopiesofthelatestannual
report (Form5500Series) andupdatedSummaryPlanDescription. ThePlanAdministratormaymakea
reasonablechargeforthecopies.  

ReceiveasummaryofthePlan'sannualfinancialreport. ThePlanAdministratorisrequiredbylawto
furnisheachparticipantwithacopyofthissummaryannualreport.  

Obtain, onceayear, astatementfromthePlanAdministratorregardingyourAccruedBenefitunderthePlan
andthenonforfeitable (vested) portionofyourAccruedBenefit, ifany. Thisstatementmustberequestedin
writingandisnotrequiredtobegivenmorethanonceevery12months. ThePlanmustprovidethe
statementfreeofcharge.  

Inaddition, ERISAimposesdutiesuponthepeoplewhoareresponsiblefortheoperationofthePlan.  The
peoplewhooperatethePlan, called "fiduciaries" ofthePlan, haveadutytodosoprudentlyandinthe
interestofyouandotherPlanparticipantsandbeneficiaries. Noone, includingyouremployer, yourunion,  
oranyotherperson, mayfireyouorotherwisediscriminateagainstyouinanywaytopreventyoufrom
obtainingyourbenefitsorexercisingyourrightsunderERISA.  

Ifyourclaimforabenefitisdeniedorignored, inwholeorinpart, youhavearighttoknowwhythiswas
done, toobtaincopiesofdocumentsrelatingtothedecisionwithoutcharge, andtoappealanydenial, all
withincertaintimeschedules.  UnderERISA, therearestepsyoucantaketoenforcetheaboverights. For
instance, ifyourequestacopyofPlandocumentsorthelatestannualreportfromthePlananddonot
receivethemwithin30days, youmayfilesuitinaFederalcourt. Insuchacase, thecourtmayrequirethe
PlanAdministratortoprovidethematerialsandpayyouupto $110adayuntilyoureceivethematerials,  
unlessthematerialswerenotsentbecauseofreasonsbeyondthecontrolofthePlanAdministrator.  

Ifyouhaveaclaimforbenefitswhichisdeniedorignored, inwholeorinpart, youmayfilesuitinastateor
Federalcourt. Inaddition, ifyoudisagreewiththePlan'sdecisionorlackthereofconcerningthequalified
statusofadomesticrelationsorder, youmayfilesuitinFederalcourt.  IfitshouldhappenthatPlan
fiduciariesmisusethePlan'smoney, orifyouarediscriminatedagainstforassertingyourrights, youmay
seekassistancefromtheU.S. DepartmentofLabor, oryoumayfilesuitinaFederalcourt. Thecourtwill
decidewhoshouldpaycourtcostsandlegalfees. Ifyouaresuccessfulthecourtmayorderthepersonyou
havesuedtopaythesecostsandfees. Ifyoulose, thecourtmayorderyoutopaythesecostsandfees, for
example, ifitfindsyourclaimisfrivolous.  

IfyouhaveanyquestionsaboutthePlan, youshouldcontactthePlanAdministrator. Ifyouhaveany
questionsaboutthisstatementoraboutyourrightsunderERISA, orifyouneedassistanceinobtaining
documentsfromthePlanAdministrator, youshouldcontactthenearestofficeoftheEmployeeBenefits
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SecurityAdministration, U.S. DepartmentofLabor, listedinyourtelephonedirectoryortheDivisionof
TechnicalAssistanceandInquiries, EmployeeBenefitsSecurityAdministration, U.S. DepartmentofLabor,  
200ConstitutionAvenueN.W., Washington, D.C. 20210. Youmayalsoobtaincertainpublicationsabout
yourrightsandresponsibilitiesunderERISAbycallingthepublicationshotlineoftheEmployeeBenefits
SecurityAdministration.  

DEFINITIONS

Account
YourAccountisthesumofallofyouramountsineachofyourdifferentcontributionaccounts.  

Beneficiary
YourBeneficiaryistheindividualwhowillgetyourbenefitunderthePlanuponyourdeath. Youhavethe
righttodesignateoneormoreprimaryandoneormoresecondarybeneficiary.  

YourspousemustbeyoursolebeneficiaryofyourentireAccountunlesstheyconsentstothedesignationof
anotherbeneficiary.  

Compensation
CompensationismostofyourtaxableincomereceivedfromtheEmployerasspecifiedinIRSregulations
measuredoverthePlanYear. Foranyself-employedindividual, Compensationwillmeanearnedincome.  

ForpurposesofElectiveDeferrals, SafeHarborContributionsandNon-ElectiveContributions,  
CompensationwillincludeonlythatcompensationwhichisactuallypaidtoyoubytheEmployerduring
thatpartofthePlanYearthatyouareeligibletoparticipateinthePlan.  

ForpurposesofElectiveDeferrals, SafeHarborContributionsandNon-ElectiveContributions,  
Compensationwillincludeanyamountyouelecttodeferonatax-preferredbasistoanybenefitplanofthe
Employer.  

ForpurposesofElectiveDeferrals, SafeHarborContributionsandNon-ElectiveContributions,  
Compensationwillincludeanyamountsnotavailabletoyouincashinlieuofgrouphealthcoverage
becauseyouareunabletocertifythatyouhaveotherhealthcoverage.  

ForpurposesofElectiveDeferrals, SafeHarborContributionsandNon-ElectiveContributions,  
Compensationwillincludepaymentsofunusedaccruedbonafidesick, vacation, orcertainotherleavethat
arepaidtoyouafteryouterminateemployment.  

Compensationwillincludewagespaidduringanyperiodinwhichyouareperformingserviceinthe
uniformedserviceswhileonactivedutyforaperiodofmorethan30daysthatrepresentsalloraportionof
thewagesyouwouldhavereceivedifyouwereperformingservicefortheEmployer.  

ForpurposesofElectiveDeferrals, SafeHarborContributionsandNon-ElectiveContributions,  
Compensationwillexcludeallofthefollowingitems (evenifincludibleinyourincome): reimbursements
orotherexpenseallowances, fringebenefits (cashandnoncash), movingexpenses, deferredcompensation,  
andwelfarebenefits.  

Disability
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YouwillbeconsideredDisabledwhenyouareunabletoengageinanysubstantialgainfulactivitybyreason
ofanymedicallydeterminablephysicalormentalimpairmentthatcanbeexpectedtoresultindeathor
whichhaslastedorcanbeexpectedtolastforacontinuousperiodofnotlessthan12months. The
permanenceanddegreeofsuchimpairmentmustbesupportedbymedicalevidence.  

ElectiveDeferrals
ElectiveDeferralsaretheamountofyourCompensationthatyouchosetodepositintothePlanundera
salaryreductionagreementyoucompletewiththeEmployer.  

ElectiveDeferralscanbecontributedeitheronapre-taxbasisoranafter-taxbasis. After-taxElective
DeferralsarereferredtoasRothElectiveDeferrals.  

HighlyCompensatedEmployee
YouareaHighlyCompensatedEmployee (HCE) ifyouearnedmorethan $125,000 (for2019) in
CompensationduringtheprecedingPlanYear.  

NormalRetirementAge
NormalRetirementAge (NRA) isage65.  

Non-ElectiveContributions
Non-ElectiveContributionsarecontributionsthattheEmployermaymaketothePlanonyourbehalfbased
onaformulaspecifiedinthe "Contributions - Employer" portionofthisdocument.  

PlanYear
ThePlanYearisthe12monthperiodendingonDecember31.  

QualifiedJointandSurvivorAnnuity
AQualifiedJointandSurvivorAnnuity (QJSA) isatypeofannuitydistributionwheretheamountyour
spousereceivesafteryourdeathwillbe50% ofthemonthlyamountthathadbeenpaidwhileyouwere
alive. Thisamountwouldbereceivedbyyourspousefortheremainderoftheirlifetime. AQJSAisthe
defaultformofpaymentforyourentireAccount. Youmustobtainyourspouse'sconsenttotakea
distributioninanyotherformat.  

InadditiontotheQJSA, thereisaqualifiedoptionalsurvivorannuityavailableinwhichthebenefitpayable
toyourspouseforlifeafteryourdeath.  

IfyoudonothaveaspouseyourQJSAisanimmediateannuityforyourlifetimewheretheamountofthe
paymentisbasedonyourAccountbalance.  

QualifiedPre-RetirementSurvivorAnnuity
AQualifiedPre-RetirementSurvivorAnnuity (QPSA) isanannuitythatwillbepurchasedwith50% of
youraccountbalanceforyourspouse, unless (1) you, withthewrittenconsentofyourspouse, waivethe
survivorannuity, or (2) yoursurvivingspousewaivessuchsurvivorannuityifyoudiebeforethe
commencementofyourbenefitsunderthePlan.  

RolloverContributions
Rollovercontributionsaretheassetsthatyoumoved (rolledover) fromanotherretirementplantothePlan.  

SafeHarborContributions
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SafeHarborContributionsarecontributionsthattheEmployerwillmaketothePlanonyourbehalf. These
contributionsallowtheEmployertomoreeasilypasscertaintestingrequiredbytheIRS.  

TerminationfromEmployment
YouwillbeconsideredtohaveaTerminationfromEmploymentfromtheEmployerwhenyouareno
longeremployedbytheEmployeroronthedaywhentheEmployerisnolongereligibletosponsorthe
Plan.  

TransferContributions
TransferContributionsarecontributionsthatweretransferredovertothePlanfromanothereligible
retirementplan. ThisistypicallydoneattheEmployer'sdiscretionaspartofamergerorrelatedtransaction.  

VENDORAPPENDIX

ApprovedVendors
AnapprovedvendorisanorganizationwhoacceptsongoingPlancontributionsdirectlyfromtheEmployer.  
SubjecttoproceduresestablishedbythePlanAdministratoryoumaybeabletomoveyourPlanassets
betweentheapprovedvendorslistedbelow:  

TIAA-CREF
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